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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. PIOUS X DEGREE & PG COLLEGE FOR
WOVEN

Name of the head of the Institution

Sr. B. Vel angi ni Kunar i

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

040- 27175786

Mobile no.

9849725030

Registered Email

st pi ouscol | ege@ahoo. co.in

Alternate Email

princi pal st pi ouscol | ege@nuai | . com

Address St. Pious X Degree & PG Col | ege for
Worren, Snehapuri Col ony, Nacharam
Medchal - Mal kajgiri District ,
Hyder abad, Tel angana

City/Town Hyder abad

State/UT Tel angana




Pincode

500076

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren
Location Ur ban
Financial Status private

Name of the IQAC co-ordinator/Director

Dr. S. Sreedevi

Phone no/Alternate Phone no.

04027175600

Mobile no.

9948042826

Registered Email

st pi ousi gac@nuai | . com

Alternate Email

drsreedevi 163@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. st pi ouscol | ege. or g/ AQARYR0Y2

017-18. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. st pi ouscol | ege. org/ Acadeni cC
al endar 2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
2 A+ 3. 38 2018 02- Nov- 2018 01- Nov- 2023
1 A 3.16 2013 05-Jan- 2013 04- Jan- 2018
6. Date of Establishment of IQAC 01- Dec- 2012

7. Internal Quality Assurance System



http://www.stpiouscollege.org/AQAR%20%2017-18.pdf
http://www.stpiouscollege.org/AQAR%20%2017-18.pdf
http://www.stpiouscollege.org/AcademicCalendar2018-19.pdf
http://www.stpiouscollege.org/AcademicCalendar2018-19.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 150000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3233_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3233_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3233_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3233_Contribution.xlsx

Plan of Action

Achivements/Outcomes

To prepare for NAAC Reaccreditation

| QAC nmenbers, Criterion coordinators
and all faculty nmenbers successfully
submtted Self Study report through
online portal to NAAC on Febl0, 2018.
Later, the I QAC successfully

coordi nated the NAAC Peer Team (three
nmenbers tean) visit to the College
during 24 25th Septenber, 2018

To arrange a Mock Peer visit

A nock peer teamvisit was arranged by
| QAC from 20 to 22 of Septenber 2018.

To revive BBA

BBA was i ntroduced for the acadenic
year 2018-19

To focus on Qutcone Based Education

Qut cone Based Education was arranged as
a part of FDP by | QAC on 5th June 2018

To I ncrease the usage of Virtual |abs

St. Pious X Degree & PG Col |l ege for
Worren is the Nodal center for Virtua
Labs on 28th August, 2019 in
association with Anritha Vi shwa

Vi dyapeetam Kerala, a MHRD initiative.
It is a e learning tool that provides a
nmedia rich interactive user interface
that teachers and students can use to
suppl enent their curricul um by
conducting a variety of |ab experinents
virtual ly using ani mati on and
simul ati ons.

To accel erate the innovative activities

The IQAC Initiative ED Cell strives to
identify tal ented young wonen and
notivate themto entrepreneurial and

i nnovati on works. Entrepreneurship
awar eness drive was taken up for al
the students by faculty of MBA and
Conmer ce departnents to instill the
interest and ideas towards
entrepreneurship. I1QAC has initiated
the establishment of Institution

I nnovation Council (11C) at St.Pious X
Degree PG Col |l ege as per the norns of
M nistry of HRD, CGovt of India on 21st
November, 2018. The idea was
conceptualized to create a divergent
perspective for the young m nds and
mani fest their creativity into

i nnovative ideas. 6 team of Students
participated in Smart |ndia Hackat hon
2019 conpetition and one team bagged at
nati onal |evel W School Inspiration
Award al ong with a cash pri ze.

To increase Certificate courses, Add on
and val ue added prograns as per the
demand of job market

Apart fromthe regular certificate
courses offered by the departnents and
Col | ege Managenent, | QAC has taken an
Initiative to facilitate the students
to take up various online courses in




the canpus in |l ast hours providing free
W-Fi and Internet. in the campus -
Spoken Tutorials : The UG and PG
Students of various progranms registered
for spoken tutorials developed at IIT
Bonbay for MHRD, Governnent of India
for the academnmi ¢ year 2018-2019 Scil ab
-115 students G MP Course — 48 Students
Chem col l ective virtual labs — 18
Students ¢ NPTEL online Courses: On 23
January 2019, I QAC took an initiative
to facilitate NPTEL Online courses toUG
and PG final year students . 18 nenbers
fromvarious departnents are made
Mentors to guide the students for

enrol ment into various courses. Tota
Nunber of students registered: 320

To increase the participation of
students in cultural, extracurricular
and sports activities

Sports: 88 students from our
institution have participated at
various District, state , national
university and inter collegiate |evels
Csmani a university inter collegiate

t our nament 58 students participated
in various conpetitions and won nedal s
1 gold nedal (Taekendo) 2 silver nedals
(long junp Hamrer throw) Senior Inter

di strict chanpionship : 3 students
participated and won 2 nedal s 1silver
nmedal (Netball) 1Bronze nmedal (Boxing )
I nvitation Tournament by Reliance
Foundation Youth Sports : 2 in
Athletics and won a cash prize of

Rs. 25000 Cultural: Many intracollegiate
and intercoll egiate events |ike
resonance, Krtya, Cynosure, C ub
activities etc. are conducted in the
col | ege through out the year to bring
out the talent in students. A total of
987 students participitated at
intracol |l egiate | evel and 353 students
of the Institution have participated in
various cultural activities organised
by different coll eges at
intercollegiate | evel. A total
prizes, 78 Il prizes and 26 11
were won by students.

of 88 |
prizes

No Files Upl oaded !'!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

CGoverni ng Body, St.Pious X Degree and
PG Col | ege

29- Nov- 2019




15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 24- Sep- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System (M S)
Managenent | nformation Systemin St

Pi ous X Degree PG Coll ege is designed
to nonitor the performance of various
prograns and courses. The college in
its MS primarily focussed on aligning
the academ c activities and process and
ultimately enhancing the values to the
st akehol ders, especially to students,
the right data and information at every
| evel for acconplishnents of its goals.
The MS in college include: 1) ERP E —
Governance: An ERP inpl enentation has
ensured that all process within the
col l ege are conputerized and
information is readily accessible to
aut hori sed users. E — Governance is

i npl emented in Adm ssion, Library,

Pl anni ng, Devel opnent, Fi nance,

Exam nati on and student support
activities. 2) MS through EZ school
Admi ssi ons: Conprehensive support is
provi ded for managi ng entire adm ssion
process. Student |nformation and

Per f ormance Anal ysis: Store and nanage
exhaustive information on students

i ncludi ng academ cs, parent details
etc., Generate detailed progress
reports, transfer certificates and
Bonafide Certificates. Attendance:

At tendance Regi sters — subject wi se
period wi se and day wi se. Fees

Col l ection: EZ School software provides
compr ehensi ve fee nmanagenent features.
It is highly custom zed to handl e
several nethodol ogies. Staff Data base
and Performance Anal ysis Fi nanci al
Accounting: The full feature of




Fi nanci al Accounting nodule links to
fee managenent, staff and operating
expenses. Interactive Voi ce Response
Systens: exists for parents to obtain
information of their wards. 3)

Adm nistration / Student MS: ? Tally:
Maj or Modul es i) Masters ii)
Transactions iii) Audit iv) Reports ?
K7 Antivirus software is provided ?
Anol ogi stics software is used for
students availing scholarship facility
from Government through bionetric and
schol arship authentication. ? Jio —
WFi wth seanm ess connectivity is
provided. ? LAN: Entire canpus is
connect ed through high speed Local Area
Net wor k usi ng networ k equi prment CAT6
Et hernet cable, 13 switches (DLINK 24
port) and Wrel ess Router (DLINK DSR
1000N UNI FI ED SERVI CE) since 2012. ?
ACT Fi ber Net ? Stumagz (LMS), an

of ficial student outreach channel for
the institution, provides an
opportunity to get on to the nost
happeni ng student platform where
readers conme fromdifferent platforns
to concern, conquer and |earn nore
about what the existing college has
been up to officially. ETime Track
Lite: mainly used to maintain tinme and
attendance of staff. New Zen Lib: A
software which helps in fully
automation of the library and its

rel ated processes. 4) Lab or O her
Facilities: To pronote adequate
technol ogy, college has a server park
and Network Operation Centre (NOC) that
hosts over 255 conputers connected

t hrough LAN. « Col |l ege provides

wel | furni shed internet enabl ed | abs,
Language | ab equi pped wi th work
stations, Psychol ogy |ab, Mass

Conmmuni cation Lab for print Journalism
and to devel op docunentary filnms and a
Li brary Hub with 22 workstations for
ELearning and |ibrary automation. H gh
speed sem |eased line internet access
and WFi enabl ed canmpus takes care of
browsi ng requirenents. ¢« To pronote
research and devel opnent, coll ege has
wel | st ocked, spaci ous and conputerized
libraries for UG and PG prograns.
Institution is a menber of DELNET and
I NFLI BNET (NLI ST) for ejournals and
ebooks. The library has 24,271 books
and 6000 ejournals and 30, 000 ebooks.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e St. Pious X Degree & PG Col |l ege for Wnen reaccredited with A+ grade is
affiliated to Gsmania University and hence strictly adheres to the syllabus
prescribed by the Osmania University, Hyderabad and follows the curricul um
designed by the University at UG PG and MBA levels. ¢ The ultinmate focus of
curriculumdelivery is Teaching, Evaluation, Pronotion, and Sustenance of
Qual ity Education. The inplenmentation of the curriculumis done through | QAC
conprising Heads of the departnent to deploy the action plans and the al nanac
at the beginning of the year. ¢ The curriculumis supported by various
certificate courses, Add on courses, NPTEL online courses, and spoken tutorials
to enhance the conpetencies of the students and to nmeet the energing Nationa
and d obal trends. The prine focus of the college is to assist the students in
terns of Skill devel opnment and Enpl oyability areas. ¢« The | esson plans and
i ndi vidual action plans are the regular mechani sns of the institution. The
Princi pal and heads of the departnents periodically review the annual |esson
pl ans and teaching diaries. Reviews of the departnmental neetings also help in
effective curriculumdelivery. ¢« The college encourages the faculty to attend
FDPs, Refresher courses, Orientation prograns organi zed by the University and
ot her organi zations at regular intervals & MHRD approved online courses, which
enabl e themto conprehend the teaching-learning practices. « A mjor role in
effective curriculumdelivery is provided by the Departnental and Centra
library facility which is expanded and updated periodically every year and as
per the changes in the curriculum nmade by OGsnmania University. ¢ The faculty
custoni ze their teaching nethods based on the profile of the students to create
a responsive and adaptive | earning environnment which orients teachers to handle
the curriculumeffectively « The Institution effectively operationalizes the
given curriculumand al so the requirenents of need-based courses by considering
t he val uabl e suggestions fromthe Faculty nenbers attendi ng the BOS neetings,
Depart mental nmneetings, Conferences, Orientation prograns regarding the
devel opment of the curriculum e« Cuest lectures, Sem nars, Wrkshops
Conf erences, Wbinars, and Hands-on training prograns are organi zed to enhance
their subject knowl edge. To facilitate experiential |earning and to inculcate
research tenperanment field trips,field projects and internships are arranged by
the departnents in association with other research organi zations. ¢« To gain
practi cal know edge and enhance their technical skills, the students visit
| aboratories and industries to bridge the gap between industry and academ a
col l aboration. « In addition to the syllabus prescribed by the University,
advanced | earners are encouraged to carry out various inhouse and out house
projects. ¢ The extensive use of ICT in teaching and |earning is supported by
smart boards, LCDs, conmunication |abs, virtual |abs, e-learning resources, use
of LMS software, internet-enabled systens, and W-Fi enabl ed canpus.
| mprovi sation of labs is done accordingly as per the changes in the curricul um
prescribed by the University.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Beauty NI L 27/ 08/ 2018 30 Ent r epr eneur Grooni ng
Cul ture ship skills
Craft Skills NI L 27/ 08/ 2018 30 Ent r epr eneur Artistic

ship skills




Grooning for NI L

Growt h

Musi ¢ NI L
Baki ng Confe NI L

ctionary
Thene Dance NI L
NI L Travel
Tourism

01/ 02/ 2019 30
27/ 08/ 2018 30
27/ 08/ 2018 30
27/ 08/ 2018 30
27/ 10/ 2018 120

Enpl oyabi | it
y

Ent r epr eneur
ship

Ent r epr eneur
ship

Ent r epr eneur
ship
Enpl oyabi | it
y

Personal ity
Devel opnent

and Enpl oyab
ility Skills

Soft skills

Culinary
skills Confe
ctionery
services

Per f or mance
skills

Pr of essi onal
skills of
Airline
i ndustry

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom COVPUTER SCI ENCE 18/ 06/ 2018

BBA BBA 02/ 07/ 2018
BSc VBC 18/ 06/ 2018
BSc MzC 18/ 06/ 2018
BSc MGC 18/ 06/ 2018
BSc BCMC 18/ 06/ 2018
BSc BTBC 18/ 06/ 2018
BSc MPC 18/ 06/ 2018
BSc MPCs 18/ 06/ 2018
BSc MBCs 18/ 06/ 2018
MSc M CROBI OLOGY 30/ 07/ 2018
V5c Bl CCHEM STRY 30/ 07/ 2018
MSc CHEM STRY 30/ 07/ 2018
MSc PHYSI CS 30/ 07/ 2018
VBC MATHEMATI CS 30/ 07/ 2018
VBA VBA 30/ 07/ 2018
BA EPP 18/ 06/ 2018
BA PPML 18/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3233_Program_introduced_1579860974.xlsx

BA

MPML

18/ 06/ 2018

BCom

GENERAL

18/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
988

Diploma Course
42

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA EPP 2

VBC CHEM STRY 15

V5c Bl CCHEM STRY 20

VBA VBA 103

BSc MBCS 8

BCom COVPUTERSCI ENCE 2

VBA VBA 5
BA MPML 5

BSc VBC/ MaC/ MzC/ BCMC/ Bt BC 31

VBA VBA 9

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution obtains feedback from students every year through online and
of fline node at the end of the senester The feedback that is obtained from
the stake hol ders during various occasions such as PTMs, Al ummi associ ation
neetings, enployers during placenents and Teachers is considered. The renmarks
are taken into account for the overall devel opment of the institution. The
strengths and flaws nentioned by the stakehol ders are summari zed. The graphica
anal ysis of the sanme is prepared and the areas where inprovenents are required
are discussed in the neeting chaired by the Principal, Heads of the departnent



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3233_Value_added_courses_1579861419.xls

and | QAC menbers. To reflect the industry requirenents a proposal was nmade to
i ntroduce need-based courses focusing on enployability, skill devel opnment.

I nnovati ve | eadership prograns and training sessions for inproving the

prof essi onal and communi cation skills. Add on and certificate courses, MHRD
approved online courses for curricular enrichnent. These suggestions and the
proposals are put forth in college governing body neetings for further up-

gradation and strategic planning of the activities for the acadenic year.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1783 491 49 16 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
95 95 20 40 40 67

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution firmly believes in the mentoring system and it is adopted as the best practice to help and guide the
students in the best possible way. It helps in contributing to their growth, based on their caliber and also enable
them to grab the potential opportunities. For the same, each faculty member is appointed as a mentor for around
thirty students to extend support to the students for academic, career and emotional related matters. The
mentors maintain the student profiles with the necessary information . Mentors also ensure that she constantly
guides the students in periodic intervals with academic details in order to improve their academic quality with
respect to their selections based on the specialization. She also directs them for internships, jobs, freelancing
projects keeping intact with their performance related attributes during their course, ultimately channelizing their
efforts to pursue their goals making them better individuals thus adding to the Nation building. The mentors make
it a point to align the students to the core values of the institution like quality consciousness, integrity and
innovation beyond all, with a belief of service such that their development is holistic and also instilling in them the
sense of responsibility and accountability. Academic/Educational mentoring: Mentor guides the students and
monitors their progress regarding academic performance, attendance and discipline. Consistent mentoring helps
in the overall academic achievement and resulted in reduced dropout rate. Career mentoring: Career mentoring
helps the students at sharpening their job and communication skills. The mentor helps the students in creating
awareness of the career options available as well as in enhancing their academic qualifications. Emotional



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3233_Demand_ratio_1578478824.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3233_ict_tools_1579597355.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3233_e_resource_1580285662.xlsx

mentoring: The mentor meets the mentee periodically and provides personal counseling and guidance on
personal integrity, ethical behaviour and care for others. This helps the students to manage multitasks at reduced
stress levels.. In some cases, the mentor takes the help and guidance of a professional counsellor also.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2274

95

1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
95 95 0 10 15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. Grace Beena Paul

Assi stant Professor

Bharat Vi dya Ratan
Awar d by
| nt er nati onal
Bui seness Counci |
, New Del hi

2019

Dr. Grace Beena Paul

Assi stant Prof essor

D.Litt
byl nt er nati onal
Econoni cs
Uni versity, SAARC

2019

Dr. S. Sreedevi

Assi st ant Prof essor

“ Best Citizen of
I ndia Gold Medal
Awar d” for
out st andi ng
achi evenmrent in
sci ence education

2019

Dr. Mal a Das Sharnma

Assi st ant Prof essor

Inspiring Citizen
Award by Institute
of Self Reliance

2019

Dr. R Konal a

Assi st ant Prof essor

Menber of Steering
Conmmi tt ee,
Commi ssi oner at e of
Col | egi ate
Education, Govt. of
Tel angana

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3233_Honours_recieved_1578478878.xlsx

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution and | QAC considers Exam nation as an integral part of teaching
| earni ng process and event based eval uation as a | esser credible nethod for
assessnent. Thus conti nuous Enhancenent of Quality, in the academ c year
2018-2019 are nmonitored by the Coll ege Exam nati on Conmittee and achi eved
through certain adopted refornms |ike ¢ Continuous Conprehensive Eval uation
(CCE) which provides sufficient scope to test the skill and know edge acquired
by the students during the course of their study. ¢ Internal Evaluation: based
on performance under various paraneters |ike Attendance, Performance in tests
and exam nations, Class interaction and Creativity » Two Unit tests and Term
end exami nations: to nonitor the students’ acadenic performance and their
grades are forwarded to parents through progress reports. Abilities and
proficiencies which can and shoul d be assessed through institutional evaluation
are identified and procedures are evolved for such evaluation. ¢ Various
patterns of student evaluation are adopted through Assignnents, Case studies,
Slip tests, Projects, Quizzes, Presentations, Online tests, JAM Open book
exanms, Book reviews, Al buns, Viva, bjective type questions, Goup discussions
etc. End senester/year assessnent identifies whether the |earning outcones have
been achi eved. CCE approach ensures Continuous Eval uation of student [|earning
so that it can be pronptly rectified in case of reported deficiency or
difficulties faced by the students. Continuous Internal assessnents have
resulted in bringing a positive inpact anong the students which in turn
refl ected in achieving good acadenic record in University Exam nations bringing
laurels to the Institution.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

According to the CBCS pattern introduced by the Gsnania University in 2016-17
two Internals (15 marks each) and one assignnent (5 marks) along with the
senester end exanms need to be conducted in a senester. The details of which are
notified to the students through Handbook at the begi nning of the academ c
year. The Institution adheres to the Al manac rel eased by the University for
conducting the Internal Assessment Exans. Al ong with External exami nations,
Conti nuous Internal Evaluation of scholastic and cocurricul ar aspects of
education is adopted. Evaluation of students performance is towards Cunul ative
Grading System As an Institutional Polic,y internal CCE tests and exam nations
are normal ly conducted during the assigned class hours. The Institution
strictly follows the Academ c cal endar for the conduct of Continuous |nterna
Eval uation. Assignnments are given well in advance and the tinely subm ssion is
ensured by the departnents. Any significant deviation fromthe exam nation
schedul e is approved by the Principal after assessing the reasons for it and
the students are notified of these changes.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. st pi ouscol | ege. or g/ Cour seQut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3233_Evaluation_1578478896.xlsx
http://www.stpiouscollege.org/CourseOutcomes.pdf

examination

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww st pi ouscol | ege. or g/ STUDENTY%?0SURVERYY?0SATI SFACTI ON®202018- 19. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1095 Congr egati on of 3 1
( Speci fy) Cat echi st
Sisters of St.
Ann
Any O her 730 Congr egati on of 1 0.5
( Speci fy) Cat echi st
Sisters of St.
Ann
Any O her 182 Congr egati on of 1.3 1.3
(Specify) Cat echi st
Sisters of St.
Ann
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Web- Casti ng

Commer ce

25/ 03/ 2019

1st episode of India s
fisrt leadership talk
series with Shri Anand
Mahi ndra, Chairnman
Mahi ndra Group (Webi nar
Sessi on)

Institution's | nnovation
Counci |

08/ 01/ 2019

Wor kshop on Intell ectual
Property Ri ght

Institution’s | nnovation
Counci |

10/ 01/ 2019

Webi nar Session on
Intell ectual Property
Ri ght

Institution’s | nnovation
Counci |

10/ 01/ 2019

2nd epi sode of India’s
fisrt |leadership talk
series with Dr. Anand
Despande, Founder,
Chai rman and Managi ng
Di rector of Persistent

Institution’s I nnovati on
Counci |

24/ 01/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3233_Pass_percentage_1580293538.xlsx
http://www.stpiouscollege.org/STUDENT%20SURVERY%20SATISFACTION%202018-19.pdf

Systens (Webi nar Sessi on)

3rd Episode of “India
First Leadership Tal k
Series” with Shri Ajit
Doval , NSA, Govt of
India. ( Webinar Session)

Institution’s I nnovati on
Counci |

19/ 03/ 2019

4t h Epi sode of “India
First Leadership Tal k
Series” Wth Prof. Ani
D. Sahast rabudhe,
Chai rman, Al CTE (\Webi nar
Sessi on)

Institution's | nnovation
Counci |

22/ 04/ 2019

Wor kshop on Cognitive
skills, Design thinking
and Critical thinking

Institution’s | nnovation
Counci |

13/ 04/ 2019

| dea Conpetition-

Institution’s | nnovation

13/ 04/ 2019

bacterial identification

| DEATHON 2K19 Counci

| nnovati ve Teachi ng-A Physi cs 28/ 08/ 2018
Virtual |ab approach

Wor kshop on Training for Economi cs 25/ 03/ 2019
Web- Casti ng Students
Seni nar - | nport ance of CGenetics 14/ 02/ 2019
prenatal diagnosis and

the current situation in

the state of Tel angana
Phenot ypi ¢ nmet hods of M cr obi ol ogy 02/ 11/ 2018

Product and Technol ogy
I ncubati on

Conput er Sci ence

20/ 12/ 2018

NATI ONAL WORKSHOP on “In
Silico toxicity
prediction in Drug
Di scovery”

Chem stry

28/ 03/ 2019

Two day wor kshop on
Dr oneTechnol ogy

Physi cs

14/ 09/ 2018

Two day Workshop on
Fi nanci al Markets (SEAL)

VBA

30/ 10/ 2018

A Two Day Workshop on
Met agenomni cs, Organi zed
in Association with Ecel
I I T- Khar agpur

Bi ochemi stry

11/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Yam ni  Anushka
Arvi nd, Taruni,
Har sha and
Ri t eesha of B.
Sc. Life Sc.

for Smart I ndia
Hackat hon 2019
at el lingkar
I nstitute,
Munbai

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
‘ Machi nery Ai shwar ya VHRDs 04/ 03/ 2019 I nnovati on
Hor oscope’ Sebastin, I nnovati on Cel




| DEATHON2K19 Institution's VHRDs 30/ 05/ 2019 | nnovati on
| DEATHON2K19 | nnovat i on | nnovati on
POC Conpetition]| Council of the Cell -
col | ege Appreci ation
certificate
with 4 stars
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 | nnovati on, Cat heci st - - 19/ 09/ 2018
I ncubation E| Sisters of
ntrepreneurs [St. Ann ( CSA)
hip Center
(Il EC),
St. Pious X
Degree PG
Col | ege

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

3

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Depart ment of Busi ness Managenent 3
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal GENETI CS 1 0
I nt ernati onal CHEM STRY 1 0
I nt er nati onal TELUGU 1 0
I nt er nat i onal SANSKRI T 1 0
I nt ernati onal VBA 7 0
I nt er nati onal COMVERCE 1 0
I nt er nati onal M CROBI OLOGY 1 0
I nt ernati onal COVPUTER SClI ENCE 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
CGENETI CS 2
M CROBI OLOGY 1



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3233_journals_notified_on_UGC_1580291570.xlsx

COVMPUTER SCI ENCE

VBA

Bl OCHEM STRY

Bl OTECHNCLOGY

PHYSI CS

ENGLI SH

Conmer ce

Rl ]N

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Comon
Wat er bor ne
Di seases
Due to
Bacteri al
Fungal and
Heavy
Met al Cont
am nation
of Waters:
A Case
Study from
Nachar am
Area of
Hyder abad

Dr. Ml a
Das Shar ma
and Dr. P.
Padnal at ha

Pol | uti on

2018

St. Pious
X Degree
PG Col | ege
for Wonen

1

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Common
Wat er bor ne
D seases
Due to
Bact eri al
Fungal and
Heavy
Met al Cont
am nation
of Waters:
A Case
Study from
Nachar am
Area of
Hyder abad

Dr. Ml a
Das Shar ma
and Dr. P.
Padmal at ha

Pol | uti on

2018

11

1

St. Pious
X Degree
PG Col | ege
for Wonen

No file upl oaded.




3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 14 40 25 23
rs/ Wor kshops
Present ed 11 5 6 0
papers
Resour ce 0 3 10 0
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

| TC WOWPaper Appr eci ation | TC WOW 2000

Recycl i ng
Support to Voice Appr eci ati on NGO Voice 4 Grls 17
Canmp in Summer Canp
E — Waste Appr eci ati on Recykal Pvt.Ltd, 300
collection Hyder abad
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch- Two day 72 Rahul Scientifics, M 2
Wor kshop on anagenent
Toxi col ogy Regi stration
St udent exchange 20 Silver Jubilee 7
Progr ame Govt. Coll ege,
Kur nool ( St ar
Col | ege



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3233_Extension_1580287382.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3233_Students_in_extension_1579938396.xls

Schene, Depart nent
of Bi ot echnol ogy, Go

Day Wrkshop on
Met agenomi cs,
Organi zed in

Association with

Ecel | 11 T-Kharagpur

Catechist Sisters
of St. Ann

vernment of | ndia)
Resear ch- Wor kshop 48 Aneri can Soci ety 2
on- Phenot ypi ¢ for M crobi ol ogy
net hods of
bacteri al
identification
Research - A Two 40 Congr egati on of 2

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Degree PG Col | ege

activities, sharing
the know edge
resour ces and
i nfrastructural
facilities,
organi sati on of

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Learner circle 21/ 11/ 2018 certificate course 550
Across the Monde 20/ 04/ 2018 Orientation, 42
Di pl ona course in
Travel Tourism
Silver Jubilee 02/ 02/ 2019 Resear ch 20
CGovt. Degree activities, sharing
Col | ege, Kurnol t he know edge
resources and
i nfrastructural
facilities,
or gani sati on of
sem nars and
traini ng prograns
et c.
Loyol a Acadeny 16/ 03/ 2019 Resear ch 10



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3233_Linkages_1580287731.xls

sem nars and
traini ng prograns

certificate course
for | BBA

etc.
Ni rmal a Col | ege of 11/ 03/ 2019 Resear ch 4
Phar macy, activities, sharing
Mangal giri, AP t he know edge
resour ces and
i nfrastructural
facilities,
organi sati on of
sem nars and
traini ng prograns
etc.
Center for 22/ 03/ 2019 students invol ved 2
Sust ai nabl e in their survey
Agricul ture
Q statix 04/ 01/ 2018 students internship 12
program
Tally solutions 24/ 09/ 2018 Tally certification 60
pvt. Ltd. course-Ace for
B.ComlIl students
Time Institute 30/ 07/ 2018 Quantitative 24
t echni ques
certification
course for | year
and Bank PO and
| CET coaching for
final year students
Acunen 10/ 03/ 2019 Di gital marketing 49

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

12435000

12852087

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting

Classroonms with LCD facilities Newl y Added

Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting

Video Centre

Exi sting




Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NEWGENLI B Ful 'y 3.1.5 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 254 4 254 3 10 17 125 20
g
Added 28 0 28 0 0 0 5 0 0
Tot al 282 4 282 3 1 10 22 125 20
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
125 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

vi deo capturing facility and Studio

http://ww. st pi ouscol | ege. org/ St Pi ousX_

ICT. htm

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/Library/3233_Library_1580296305.xlsx
http://www.stpiouscollege.org/StPiousX_ICT.html
http://www.stpiouscollege.org/StPiousX_ICT.html

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4605500

4850747

5815000

5939584

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege pol

and opti nal

facilities that

of the institution,
anount

per manent technical,
day mai nt enance of

for the mmi ntenance
institution. It
cl assroons,

staff about

for

and utilizing physical,

Budgeting Staff for

heads of the departnment will

Mai nt enance O fi cer

Departnments have Annual
repai r and mai ntenance.

i cy on Physical,

are avail abl e,

for such budget

is utilized optimally. At the begi nning of every acadenic year,
give the details of additional

facilities required along with maintenance of existing facilities to the
Infrastructure and Mintenance Conmittee (IMJ).

i nfrastructure.

Academ ¢ and Support facilities is in
consonance with the statutory nornms in regard to UGC. Al CTE, OU, CGovt. of
Tel angana norns. The Policy of the College is primarily focussed on adequacy
utilization of facilities to maintain quality of education.
Coll ege policy is to provide adequate technol ogy devel opnent and nmi nt enance.
The details of the policy with regard to systens and procedures for
academ ¢ and support facilities are approved by the
Governing Body and they are as follows. Conmittee recommendations — to be
revi ewed periodically for formulating action plan.
utilizing and mai ntenance of
outsourcing In order to naintain and upkeep the above said facilities,
year infrastructure and naintenance conmittee of the College reviews all
t akes feedback from al
Departnents regarding facilities required and reconmends to the Governing body
is sanctioned and further ensures that the

The

mai nt ai ni ng

Pl anni ng and Contr ol

AMC and
every
t he
t he Heads of the

t he
infrastructure

The Governing body appoints

skilled and unskilled enpl oyees to take care of the day to
i nfrastructure which is supervised by the Devel opnent and

(DMO) .
of i ndoor

library,

t he physi cal

and out door
is the responsibility of DMO for
| abor at ori es,
CGui dance is given to the faculty nenbers,

gar dens,

Mai nt enance Contract

The DMO coordi nates with technical,

support staff

infrastructure and facilities of the

| ab assi stants,

up keepi ng and cl eanl i ness of
pl ay grounds and surroundi ngs.

techni cal and support

mai nt enance of equi pnent and infrastructure with the hel p of DMO

(AMC) with suppliers and conpani es
Initiatives are taken fromtime to tinme to inprove
anbi ance of the canmpus.

http://www.stpiouscollege.org/pdf/infra/Policies-infra.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

SCHOLARSHI PS

Fi nanci al Support CSA SCHCOLARSHI PS 142 1616170
frominstitution |AND FEE CONCESSI ONS
Fi nanci al Support
from QG her Sources
a) National NATI ONAL 265 3078810
SCHOLARSHI PS AND
TELANGANA
GOVERNVENT



http://www.stpiouscollege.org/pdf/infra/Policies-infra.pdf

b) I nt ernati onal

NI L

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Language Lab 01/ 07/ 2018 900 St. Pi ous X Degree
PG Col | ege for
Wonren
Bri dge Courses 03/ 07/ 2018 1729 St. Pi ous X Degree
PG Col | ege for
Wonen
Ment ori ng 01/ 07/ 2018 2274 St. Pi ous X Degree
PG Col | ege for
Wonen
Yoga 07/ 09/ 2018 25 St. Pi ous X Degree
PG Col | ege for
Wonen
Soft Skill 28/ 01/ 2019 660 Learners Circle
Devel opnent Institute
Per sonal 03/ 08/ 2018 57 Snehi t ha
Counsel i ng Councel ling Centre
Interdisciplianry 01/ 02/ 2019 571 St. Pious X Degree
PG Col | ege for
Wonren
Medi tation 07/ 09/ 2018 20 St. Pi ous X Degree
PG Col | ege for
Wonen
Renedi al Coachi ng 01/ 04/ 2019 833 St. Pi ous X Degree

PG Col | ege for
Wonren

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance for 928 1741 356
Conpetitive
Exam nati ons
and car eer
counsel l'ing

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance




redressal

6 5 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
Any O her 4

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col l ege has a Student Council. The council nenbers are elected fromthe
Cl ass representatives fromeach class. Student Council participate actively in
academic, Co-Curricular various comrittees: The followi ng are the portfolios
and their responsibilities: President: The responsibilities of the President
are to act as official spokesperson for the council inits relations with the
students, Faculty and the Managenment. To chair the neetings of the council, to
coordinate with the tasks of the council nenbers and to take part in all



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3233_Placement_1580288100.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3233_Progression_1580288431.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3233_Activities_Organised_1580287902.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3233_awards_in_activities_1580297562.xlsx

committees formed. And lastly to represent the students on official occasions.
Vice President: The responsibilities of the Vice President are to assist and
advi se the President and to replace the president in her absence. Cenera
Secretary: The Ceneral Secretary plays a pivot role as a teamw th the
Presi dent and Vice President in organizing events various curricular and co
curricular events of the college. She shall represent at Student Council in the
absence of the President and the Vice-President Sports Secretary: The Sports
Secretary plays an instrunental role in networking all the students interested
in sports. She shall assist the physical director and the sports conmittee in
organi zi ng vari ous sports conpetitions at different levels | QAC Menbers: The
student | QAC nenbers strive with the QAC to take up the quality initiatives of
the college. Cultural Secretary: The Cultural Secretary will co-ordinate with
the cultural conmittee in planning and snooth conduct of various intra inter
coll egiate level cultural conpetitions. She shall take initiatives in
incorporating cultural ethics anong students and notivate them for
participation in cultural events. Executive nenbers: ¢ Placenents: Executive
nmenbers act as ‘ Placenent coordinators’ and play a vital role fromprofile
sourcing to participating actively during the placenment drive. They network
with students regarding recruiting firns through digital boards, placenent
notice boards and social network. ¢ Alumi: The student council involves in
organi zing alumi neets and in maintaining a network for devel opi ng student
al umi dat abase. The Council takes active participation along with the class
representatives in various comittees: a) Acadenmi c: To enabl e snooth
functioning of semnars, club activities, field trips, exhibitions, and various
departnental activities. The class representatives play the rol e of
communi cator- coordinator. Certain class representatives are also elected to be
the nenbers of 1QAC cell to play an anchor role from student perspective in
mai ntaining the quality by nmaking recommendations. b) Student Gievance and
Redressal: The C ass Representatives are the Special Point of Contact for any
grievance and takes it forward for redressal with the concerned comittee. c)
Anti raggi ng and sexual harassnent: Though the canpus is anti-ragging free
zone, student class representatives are responsible to enquire and escal ate
such issues to concerned nmentor, Anti-Ragging Committee or Internal Conplaint
commi ttee. d) Personal Counselling: The class representatives identify students
who are irregular, aloof and | onely and extend noral support and lend a
listening ear. If the situation is beyond their ability to attend they would
convince the student to talk to their nentor.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

St Pious X Degree PG Coll ege for Whnen has a regi stered Alumi Associ ation
since July, 2017. The objective of the Association is to keep Alumi inforned
and connected to the Pious Family and to naintain, deepen and strengthen an
enduring lifelong relationship between Alumi and the Alma mater. The col |l ege
has shaped many al ummi as Educationists, Scientists, Managers, Entrepreneurs,
Teachers, Politicians, and Civil Services etc. The Association acts as a foca
poi nt of contact in bringing all alummi together on a single platformin

devel oping the synergistic plans to aid and inprove Institutional endeavours in
the long-run. The Association conducts regular neetings wherein the nenbers
freely and closely interact with each other on issues pertaining to the

devel opnent of the Institution, role and contribution. The Alumi feedback is
collected their ideas and suggestions are duly considered and inpl enented by
the college adm nistration. The Coll ege takes the pride in recruiting qualified
and meritorious Alumi as faculty nenbers. Financial Contribution by Al umi:
Fund Raising: Alumi are one of the benefactors of the Institution by
contributing fund in cash and kind. Such contributions are used towards the




devel opnental activities of the Institution such as purchase of LCD projector
and by way of sponsoring college fee for the needy students. Schol arship: The
Alummi contribute significantly towards awardi ng schol arships to the
meritorious students every year on Coll ege Annual day based on their acadenic
performance. Non-Financial Contribution by Alumi: Placenents: The Pious Al umi
participate actively in the placenent activities of the college by conducting
pre-pl acenent activities such as Mock Interview, guiding the students in Resune
writing, orienting themon etiquettes of attending interview, building

| eadership skills etc. They are also instrunmental in bringing various corporate
organi zations to the Institution for the placenment drives. Mentorship: A umm

pl ays an active role in the voluntary progranmes |i ke nentoring students in
their areas of expertise by organizing guest |ectures, orientation progranmes,
wor kshops etc. Career Guidance: Alumi are the huge tal ent pool whose gui dance
is made beneficial to students and other fellow alumi in their respective
areas of study by organizing interacting sessions with them Networking
Platform In this era of social networking the Institution connects with the
Alumi t hrough various networking nmedium |i ke website, Email

(pi ousal umi @mai | . com, Facebook, Watsapp. Social Responsibility: The

Associ ation entered into a MOU with a voluntary organi zation called, Qur Step
For Service (OSFS) to work in cooperation for undertaking social activities. It
al so col |l aborated with other NGO s like the Voice for Grls in conducting
various social activities and organi zed Yoga sessions. Contribution towards
Sports and Cultural activities: The Alumi who are involved in sports and
cultural, contribute to the institution by training the present students in
regul ar practice of soft ball and base ball in sports and for training students
in various dances during Annual days and other cultural events. Alumi Meet:
The Associ ation holds an annual general neeting called as Al ummi Meet every
year, to stay in touch with our alumi and to ensure a strong |ifelong

relati onship between Alumi and the Al nma mater.

5.4.2 — No. of enrolled Alumni:

751

5.4.3 — Alumni contribution during the year (in Rupees) :

169400

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Meetings: For the effective functioning of the Alumi, the Association
has conducted three 3 neetings during the acadeni c year 2018 - 2019 on the
followi ng days: ¢ 13th July2018 « 14th Septenber 2018 ¢« 08th February 2019

Alumi Activities for the year 2018 - 2019: « St. Pious X Alumi Associ ation

Schol arshi p was awarded fromthe Al umi Association Fund to M Sc, MBA B. Sc
students based on the acadenic performance. ¢ On the occasion of the Silver

Jubi |l ee the alumi of the college conveyed their greetings to its alnma mater by
sponsoring they wi shes in the College Souvenir on 19th Feb, 2019 with an Anmpunt
of Rs.2500/ ¢« Alumi association felicitated the forner Principals Rev. Sr.

Regi na Singareddy, Rev. Sr. U N rnmala and Rev. Sr. Mani kyam of the coll ege on
Silver Jubilee celebrations day i.e. 23rd February, 2019 ¢ An orientation

programre was organi zed by the alumi Association on 29th Novenber, 2018 for

all the M Sc Students on the topic ‘Transformation to Leadership’ . ¢ The
association entered into a MU with a voluntary organi zation called, Qur Step

For Service (OSFS) to work in cooperation for undertaking social activities

such as Heal th Awar eness Prograns, Communication Training Prograns, \Wnmen

Enpower nent Prograns etc. ¢ An orientation and awareness programe was

organi zed for all the B. Com students on 26th April, 2019 on the topic ‘Wnen
Entrepreneurship’. The resource person was M ss. Shravanthy Anand (Conmerce), a
successful Entrepreneur and an alumus of the college. ¢ A Devel opnent program




on Youth Leadership for staff and students was conducted by M Samarpana (M Sc)
currently residing in USA and a, John Maxwel|l Team Menber, an al umus on 29th
Novenmber, 2018. ¢« M Samarpana ( M Sc) currently residing in USA John Maxwel |
Team Menber conducted a session on Tinme Managenment and personality devel opnment
for the Non teaching staff nenber to boost their confidence , to enhance their
skills and nmaintain a bal ance between personal and professional |life on 29th
Novenber, 2018

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution follows a decentralised and participative managenent system
t hrough various practices such as: |) 4 Level Structure of Acadenic Mnitoring
System A holistic education is realized through the academ c plan. Regul ar
cl asses and exam nations, industrial/field trips, intercollegiate conpetitions,
sem nars, workshops, extension activities, exhibitions, orientations prograns
are planned for each academnic year. The prescribed syllabus is inparted in an
experiential, collaborative and participative style with the above activities.
To nonitor its effectiveness, an acadenic nonitoring systemis decentralised
and a participative approach is inplemented with the follow ng structure 1.
Col I ege |l evel —The Principal and Correspondent conduct a series of neetings
al ong with Canpus Coordinator to plan for the forthconm ng academ c year. Al
Heads of the departments subnit their respective plans for approval. An overal
integrated plan is devel oped for forthcom ng year before the closure of the
current academ c year. Muiltidisciplinary FDP prograns and conferences for the
faculty, training and skill devel opment progranms for non-teaching,
adm ni strative and support staff is planned. Add on courses are planned at
coll ege and departnent |evel. The execution of the acadenic year plan is
noni t ored through various channels of conmunication |ike formal neetings,
budgets, enmails, updating website, and nmessaging services, filing reports and
ot her docunentation with evidence. 2. Department |evel -The Head of the
departnent hol ds nmeetings in which the faculty participate to build an acadenic
year plan for the departnment. The Head in turn nonitors the departnental
progress of the planned activities. Follow up neetings are conducted to review
the conpl etion of syllabus, nmonitoring of internal assessnent records,
departnental prograns and cel ebrations. 3. Cass level —A class Mentor is
allotted to each class nonitor the perfornmance of the class along with
noni toring attendance, dissem nation of information, add-on courses, ensuring
student participation in co-curricular activities, nmentoring, organising parent
teacher neet, internal exam nations, results and student feedback. 4. Students
Level — Students and alumi feedback is taken to accommbdate their suggestions
in enriching the curriculum 11) 5 Level Structure of Student Mentoring System
1. Student level - Class representative The |lonely and al oof students who don’t
participate in any activities are identified. They interact to understand and
informthe sane to the class in charge 2. Cass |evel -The class in-charge
identifies issues by nonitoring performance in academ cs, attendance and
behavi our. She enquires and suggests certain alternatives to help students
overcone difficulties. If the issue is beyond her |evel of intervention she

refers it to Head of dept 3. Departnent |evel - Head of departnent investigates
the matter by discussing with the in-charge, students and parents also if
needed and inforns it to the Principal. 4. College | evel — Snehitha-

counselling centre- of college is run by Departnent of Psychol ogy. The faculty
deal s i ssues and/or may involve experts when needed. Matters are dealt
diligently and confidentiality is ensured 5. Managenent |evel - The managenent
ext ends policy support when unresolved issue is referred to their notice. The
solution is devel oped after considering all inplications. Approval or denial of




any service is comuni cated to parents.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Resear ch and Devel opnent Institutional Research committee
ensures quality research in higher
education by updating the faculty
menbers about fundi ng agenci es and

encouragi ng the staff and students to

take up nultidisciplinary research for
soci etal benefit. The comittee gives
speci al enphasis on incul cating
research aptitude anong the students
by: ¢ Organi zing research orientation
prograns and sem nars ¢ Encouragi ng
faculty to take up m nor research
proj ects funded by UGC and ot her
fundi ng agenci es ¢ Ext endi ng managenent
support to students and faculty
projects, <Strengthening research
activities by collaboration with
prem er research institutes and
i ndustries eEstablishnment of
Institutional Innovative Council in
col I aboration with MRD.

Curricul um Devel opnent e Research Projects as a part of the
curriculumfor Msc and MBA students. e
Curriculumis supported by various
certificate courses, Add on courses,
NPTEL online courses, enployability and
skill devel opnent, Tally, Digita
mar ket i ng, NPTEL online courses, Spoken
tutorials, Wb programm ng and
Mul tinedia to enhance the conpetencies
of the students and to neet the
ener gi ng National and d obal needs. -«
Faculty are encouraged to attend FDPs,
Ref resher courses, Orientation prograns
at regular intervals and MHRD approved
online courses, which enable themto
conmpr ehend teachi ng-1earning practices
to teach the curriculumeffectively.

Admi ssi on of Students Admi ssion comrittee of the college
conprising of the Principal and Heads
of the Departnents ensures transparent
and effective adm ssion process: e¢lssue
of the application for undergraduate
courses begins after the declaration of
Internedi ate results in Tel angana.
«After the applications are subnmtted,
counsel ling dates are announced and
intimted. ¢ Adm ssions of




under graduat e students are purely based
on nmerit. ¢ Admi ssions of postgraduate
courses are done online through Gsnania
Uni versity counselling « Preference is
given to mnority and rural students
e Advertisenent for managenent and spot
adm ssions for MBA/MsSc is done in
English and Tel ugu.

Teachi ng and Learni ng

 Innovative nethods |ike Collaborative
| earning, quiz using plickers, field
visits, Project based teaching, Virtua
| abs, M nd Mappi ng, Hands-on-training,
entrepreneurshi p devel opnent, Student’s
performance record and LCD
presentations are used to foster
student interaction. ¢ Interactive
Language Lab sessions using i-Tel
Software for inproving conmunication
skills for UG students. ¢ Experts are
invited to augnent the know edge gai ned
by the students. ¢ Wde access to
internet facility to inculcate online
| ear ni ng nanagenent resources. e
St udent apprai sal of teachers and
parents’ feedback to eval uate the
teaching | earni ng process and suggest
neasures for inprovenent.

Exam nati on and Eval uati on

The institution considers Exam nation
as an integral part of teaching
| earning process. It is nmonitored and
achi eved through certain adopted
refornms for Enhancement of Quality: e
According to CBCS pattern introduced by
the Gsmania University in 2016-17, CCE
approach is adopted which includes two
Internal s and one assignment along with
the semester end exanms need to be
conducted in a semester. In addition,
the Exam nation Committee al so plans to
conduct Two Unit tests and Term end
exam nations. Various patterns of
student eval uation are adopted through
Case studies, Projects, Online tests,
JAM Open book exans, Al buns, Viva and
Group di scussi ons.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Dept. of Library ensures purchase of
books (1472 in 2018-19), journals
(offline / online) as per current
demand and al so per the request of

Faculty/ Students. ¢The nass
communi cation studio |ab was set up
wi th Acoustic panelling work, G een

mat e, PCR, equi pnent tables, shooting
lights and editing software. ¢ The
Engli sh | anguage | aboratory was
nodi fied to inprove comunication
skills by installing iTell software by




ORELL whi ch includes various nodul es on
G ammar, Vocabul ary, Personality
devel oprent, Listening, Speaking,

Readi ng and Witing skills.
elnstitutional infrastructure was
devel oped by installing required
infrastructure and instrunents in

Departnents, O fice, Auditorium and
Cl ass roons.

Human Resource Managenent

Measures taken up by the institution to
enhance the quality of Human resources
are as follows: 1. Teaching Staff
* Managenent encourages staff to
participate in various “FDP” «“On Duty”
Paid | eave is provided to staff to
attend Refresher Courses / semnars /
conferences ¢ Incentives for paper
presentations and publications are
provided ¢lnstitution sponsors M nor
Research Projects to incul cate Research
aptitude anong staff and students.
* Menmber shi p fees of Professional bodies
are sponsored. 2. Non-teaching staff
elnstitution organized activities to
enhance the skill and know edge of
adm ni strative and non-teaching staff.

I ndustry Interaction / Collaboration

The Institution’s Industry Interaction
and Col | aborati on enphasi zes
i ncul cation of |eadership qualities,
team spirit, corporate behavi our and
overal | personality devel opnent of the
students. The objectives are to:
eFacilitate the students to simulate
i ndustry environnment during coursework
devel opi ng, job skills and establishing
partnership with industries. <Bring
toget her Industry executives, Acadenic
| eaders and CGovernnent officers under
one roof creating vibrant discussion
forum for the students to learn
contenporary thenmes aimng to devel op
the new generation talent.  Enphasizes
on advi sing and counselling the
students to determ ne their career
obj ectives and prepares themto be
achi evers and | eaders in the
conpetitive world.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

As an initial step towards digita
pl anni ng and devel opnent, E-Z school,
an educational ERP, is deployed which
hel ps in nmaintaining student data, fee
col l ection, Attendance and marks
updation. The Coll ege has established
its official website which is acting as




the nost inportant nedi um between
college and its stakeholders and is
conti nuously being updated. The Col | ege
has installed an intranet facility to
facilitate student feedback system
whi ch was devel oped using M crosoft
vi sual studio, mainly intending to take
the feedback on ¢ Teachers ¢ Course and
teaching « On program of study -
Curriculumand course ¢ Eval uation
facility ¢ Exit questionnaire(for
graduati ng students) K7 Anti-Virus is
installed in the canpus LAN to provide
seam ess and secured access to internet
and intranet facility.

Adm ni stration

As a part of digitizing the
adm ni stration process the institution
has i npl enmented ¢ E-Z school an
educational ERP to nmaintain student
data(profile), fee collection,

Att endance and mar ks updation ¢ E-pass
which is an Online Pre Matric , Post
Mat ri ¢ Schol arshi ps di sbursenents site
e College Whbsite
www. st pi ouscol | ege. org for online
noti ce board and digital cal endar -
ESICto facilitate enployees with
medi cal anenities ¢« Act Fiber Net-
Loacal Area Network ¢ EPF facility e
Al SHE- M nistry of Human Resource
Devel opnent ¢ Finger Print Reader for
Bi ometric Data Capture and verification
of Aadhaar 1D a web based software
named E-tine track |lite- was upgraded
in the year 2015-16 to “ANALOG STI CS’
e The college is WFi connected to have
seanm ess access to internet from
anywhere in the canpus.

Fi nance and Accounts

The institution has initiated the
digitization of its finance and
accounts by introducing 1. Tally ERP 9
i censed Package in the year 2007-08 in
whi ch the foll ow ng options are used -«
Masters ¢ Transactions ¢ Audit -
Reports 2. Online EPF — for enpl oyee
provi dent fund 3. W-Fi canpus for easy
access of the accounting and financi al
dat a.

St udent Admi ssion and Support

Movi ng towards the digitization of
St udent Adm ssion and Support,
institution has taken several steps by
depl oying the follow ng softwares « E-Z
school an educational ERP which hel ps
i n mai ntaining student data, attendance
and updation. ¢ Online Fee paynent is
being facilitated through E-Z school
nmobi | e App. ¢ Stumagz- a Learning




managenent system which mainly focuses
on ? Student C ass roons ? St.pious
college stories ? Events « W-Fi
facility in canpus ¢ E-mail s-
Departnent and class mails ids ¢ Bl ogs
— managed by the departnments to support
the students with the required
information ¢« Coll ege website
www. st pi ouscol | ege.org for ? Online
notice board ? Digital Notice Board e
Digital Library enconpassing E-
Jour nal s, e-books and dat abases
subscri bed through ? N-List progranme
under | NFLI BNET ? DELNET < Library
Aut omat i on Software, New Zen |lib, with
the follow ng options ? Techni cal
processing ? Crculation ? Acquisitions
? Serial Managenent ? OPAC ?

Adm nistration ? Queries ? Uilities ?
W ndows ¢« SM5 Software for
communi cation ¢ Bus Pass system ( wth
2 | ogi ns)

Exam nati on

The Col | ege conducts internal and
external exam nations snoothly with the
hel p of I CT. The exam nation schedul e
and rel ated notices |ike seating
arrangement are provided online by the
exam nation conm ttee through college
website -ww. st piouscollege.org. Online
I nt ernal exam nations, assignnments and
Cont i nuous Conpr ehensi ve
Assessnent (CCA) are conducted with the
hel p of Softwares such as Testnoz,
Stunmagz LMS, Googl e d assroons.
Transparency i s ensured by posting
results online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date To Date Number of Number of

participants participants
(Teaching (non-teaching

staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3233_Faculty_Emp_1580297920.xlsx

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

sanctioned on total
enol unents. ¢ Three
i ncrenents on award of
Ph.D, two for M Phil,
M Tech, one for NET and
SLET. 2. Pension and
Gratuity benefits for
Teaching: ¢ The
Managenment contri butes
towards EPF ¢« Gratuity on
attai ni ng Superannuation
3. Incentives: ¢ Cash
awar ds for paper
presentation in State,
Nat i onal and
I nt ernati onal
sem nar s/ conf erences e
Cash award to publish
papers in conference
proceedi ngs, National and
I nternational journals.
4. Travel Grant to attend
Nati onal and
I nternational
conferences. 5.

Regi stration Fee to
attend wor kshops,
synposi a, sem nars,
refresher courses and
facul ty devel opnent
progranms. 6. Felicitation
to Faculty conferred with
Nati onal and
I nt ernational awards. 7.

sanctioned on total
enol uments. 2. Pension
and Gratuity benefits for
Nont eachi ng staff. ¢The
Managemnent contri butes
its share towards EPF e
Gratuity on attaining
Super annuation 3. Leaves
sanctioned with pay as
per the policies of the
Institution:  Casual
| eave ¢ Sick | eave -
Maternity | eave « Medica
| eave 4. Provision of
free uniformand safety
gadgets 5. Financi al
Support < Festival bonus
6. Free Education for
Children ¢ Children given
Free Education in the
coll ege. « Concession in
school and hostel fee in
the sister Institutions.
7. Infrastructure. o
Gymasium free of cost. e
The Institution allows
its prenmises for the use
of Family Cel ebrations
free of cost. ¢ Free
boar di ng and | odgi ng. 8.
Medi cal Assistance « ES
schene. < Subsi di zed
nmedi cal treat nment
extended in the hospitals

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
95 95 32 32
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Increnments: < Annual 1. Increnments ¢ Annual St. Pious X Degree and
and Special increnents and Special increnents P.G College for Wonen is

very keen about welfare

of the students and has
Statutory and Non —

statutory comrittees: -

| CC « SC/ST/OBC cell -

Anti — ragging conmttee

e Grievance and Redressa
e Students Welfare

committee ¢ Placenent
Cell o« Alumi Cell -
Al umi Association In

addition it al so provides
the following facilities:
 Fee concessi on,
conpl ete fee waiver for
needy students,
instalnent facility for

fee paynent, book bank
facility, and free access
to internet, WFi Canpus

and free hostel
facilities provided for
needy outstation students
e Qutstandi ng students
are provided with
i nternship and
proficiency awards e
Medi cal facilities at
concessional rates to
students are provided
t hrough Bapuji Nursing
Hone ¢ The Institution
provi des sports gear to
students who for



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3233_Development_training_programmes_1580185554.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3233_Training_Programmes_1580119275.xlsx

Leave encashnent. 8. run by the nmanagenent. exenplary commitment to

Fi nanci al Support: - their sport ¢ Free
Interest free personal proficiency coaching is
loan facility. ¢ Advance given to students thus
salary grant. e« Seed hel ping themto excel in
noney for research various sports at State
projects. 9. Leaves as and National conpetitions
per the pay policies of e Fee concession is given
the Institution: ¢ Casual to the students who exce
| eave ¢ Sick | eave - in sports. ¢ The
Maternity | eave ¢ Medical managenent sponsors and
| eave ¢ Study | eave 10. encour ages students to
Infrastructure. « |CT, participate in seninars,
Infrastructure, Library wor kshops and conf erences
and man power facilities at Regional, national,
for research / project and International |evels,
wor k. ¢ Gymmasium free of and also in
cost. 11. Medi cal intercoll egiate cultural
Assi stance ¢ ESI schene. and cocurricul ar

activities. ¢ Students
participating at National
and International |evel
are honoured on Col |l ege
Annual day Cel ebrations

wi th cash awards. -

Cant een, RO water plant
and water coolers, Gym

and phot ocopy nmchi ne
facilities are provided.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: Internal Financial Audit is conducted as per the approved
Internal Audit Plan at the Institution |level for the Academ c Year 2018-19.
Internal audits are conducted on a continuous basis every nonth. A flexible

audit programis designed to evaluate the adequacy, efficiency and
ef fectiveness of the Institution’s Governance Principles and Control Process.
Di scussions were held with Managenent and Faculty menbers on the basis of
enquiry, confirmation and verification of supporting docunents and records. The
institution nmaintains various books of accounts, statenents and vouchers.
Conti nuous checking of the financial transaction is done by the Ofice
Superintendent and is periodically nonitored by the Correspondent. External
Audit: Institution maintains finance and accounts systematically. Externa
Audit is conducted as per the norns of the University. The financial accounts
are reviewed periodically. External audit is conducted regularly twi ce a year
in the nonths of January and May. The External Auditor is appointed by the
Congregati on of Catechist Sisters of St. Ann apex Governi ng Body. Continuous
audit is adopted as a part of audit process. Correspondent, Administrative
staff and other nenbers extend support for the snmooth conduct of audit. Audit
report is presented to the President of the Governing Body through proper
channel .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!




View File

6.4.3 — Total corpus fund generated

6708463. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No Yes I nternal Audit
Commi ttee
Adm nistrative Yes M . Mat heshRanan Yes Sr. Lourdu Mary
a Chartered
Account ant s

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The parents of UG PG and MBA students support the Institution pronptly by
cooperating enthusiastically and responding to the neetings held by the Coll ege
Managenent, Teachers and assessnent/inspection teans |ike NAAC. 1. Parent
Teacher Meet: A parent teacher neet was organi zed on 8th Cctober 2018 for
second and final year UG students. It was arranged to facilitate a healthy
coordi nation between students, teachers and parents for the welfare of the
students. Parents were invited to the college, were briefed about their wards’
performance in academ cs and other activities in the college and a heal thy
di scussion foll owed. Feedback was taken fromthe parents as their val uable
contribution towards inparting a holistic education. 2. Oientation to First
Year UG and MBA Students and their Parents: The | QAC arranged a Parent
Oientation Progranme for the newy joined | year UG students and their parents
on 30th June and 1st July 2018. Around 500 parents attended the programes. The
Oientation Progranme for the | year MBA students and their parents was held on
31st August 2018. The focus was on the quality and excellence in higher
education, the facilities provided to the students and the NAAC
reaccreditati on. The parents expressed their happi ness and gave their response
on the stage on joining their wards in the College. 3. The parents were invited
to interact with the NAAC peer team on 24th Septenber 2018. There was a very
good response fromthe parents. They attended the interactive session, which
was in the afternoon, in time and with enthusiasm The NAAC peer team experts
expressed their admiration for the parents’ cooperation and hi ghly appreciated
the parents’ continuous support to the Institution. 4. The parents contri buted
generously on the Silver Jubilee Celebrations of the Institution and al so
graced the event with their lively presence. 5. Registration of the Parent-
Teacher Associ ation has been initiated. The President, Vice-President and
Parent nenbers have been elected and the Association is awaiting approval by
t he aut horizi ng body.

6.5.3 — Development programmes for support staff (at least three)

1. Oientation on ‘Meditation- Heartfull ness’ was conducted for support staff
on 12th June 2018. It was focussed towards devel oping a healthy mnd and
spiritual well-being. 2. Digital Transaction Training for online paynent was
done on 1st July 2018 for support staff to help them become updated with
technol ogy and user friendly transaction nodes. 3. M Sanmarpana (USA), John
Maxwel | Team nmenber, conducted a session on Tinme Managenent and Personality
Devel opnent on 29t h Novenber 2018. She boosted their confidence and asked them
to enhance their skills, upgrade their education and also to naintain a
bal anced personal and professional life. 4. An orientation on Savings schenes



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3233_Funds_or_Grants_1580298422.xlsx

for support staff was done by LIC, SBI and on Miutual Funds by BirlaSunlife on
16th April 2019. The session inforned the participants on the availability of
various econom ¢ schenes for investnent and savings and their advantages.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. IICIQAC has initiated the establishment of Institution |Innovation Counci
(I'1C) as per the norns of MHRD, Govt of India on 21st Novenber, 2018. The
council consists of Dr. Mala Das Sharnm as President, Dr.R Komal a as Convener
and Ms. Ceetha as Menber, students, alumi entrepreneurs and representatives
from nearby I ncubation centre and Industry. |1 C organizes prograns as per the
schedul e given by MHRD and M C | i ke webi nars on entrepreneurship, |IPR and idea
conpetitions providing solutions to various problens Iike Agriculture and rura
devel opnent, Health care, Energy, Environnment etc. 2. MUs | QAC has put efforts
in establishing MoUs with the follow ng colleges to collaborate for research
activities, sharing the know edge resources and infrastructural facilities and
organi sing semnars training programs. a. Silver Jubilee Govt. Degree Coll ege,
Kurnool ( 2/2/19) b. Loyola Acadeny Degree PG Col | ege, Al wal, Secunderabad
(16/3/19) c. Nirnmala College of Pharmacy, Mangal agiri (11/3/2019) 3. ONLINE
COURSES a. Spoken tutorial |1 T Bonbay for the year 2018-19. UG and PG Students
of various prograns registered for the follow ng software courses for the
academ c year 2018-19 and were issued with a participation certificate: Scilab
(115), G WP (48), Chemcollective virtual labs (18) b. NPTEL COURSES On 23
January 2019, IQAC took an initiative to offer NPTEL Online courses to final
year students by registering with SPOC Local Chapter. 18 nenbers from various
departnents are Mentors to guide the students for enrolnent in various courses.
Students utilised the facility of free WFi and Internet and attended the
classes in canpus. 4. A MENTOR INSTITUTION The Institution initiated its
service as a Mentor Institution and has mentored various educationa
institutions in the states of Tel angana and Andhra Pradesh. Dr. R Konala, | QAC
Co- coordi nator, has been appointed as Steering Conmittee nmenber of
Commi si onerate of Collegiate Education, Govt. of Tel angana for accreditation
and assessnent process of CGovt. colleges in Tel angana. The | QAC Coordi nat or and
Menbers served as resource persons to the nentee coll eges for NAAC assessnent,
accreditation and re-accreditation processes and gui ded nine Govt. and Private
Degree and PG Col |l eges for the sane. 5. ED Cell The Entrepreneurship
Devel opnent Cell (ED Cell) of the Institution was started with the objective
for pronoting specialized know edge in the field of entrepreneurship

devel oprment, innovation and creative ideas. Key Activities of the ED Cell in
2018: ¢ 21st August : Sale of Jute bags designed by students ¢ Stalls by
students during inter collegiate fete Resonance-18. ¢« The ED cell in
association with PEARL offered a 3 day skill based training to students on
Candl e maki ng and Decorating Diyas which were sold by themon Diwali and
Chri st mas.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3233_Quality_Initiatives_B_1580188162.xlsx

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Wnmen's Day Cel
ebrati ons-
Debate in

CGender
Equal ity, Skit
on “Chal | enges

of agirl in
transform ng

into a
Wman”, Poetry

on Wnan and
womanhood

08/ 03/ 2019

08/ 03/ 2019

97 0

KRTYA 2019-
Managenent Meet
o Thene Soci al
Ent r epr eneur shi

p and
I nnovati on

29/ 03/ 2019

29/ 03/ 2019

107 78

Samatva - 2019
- An online
Intercoll egiate
Conpetition on
CGender
Sensitization

24/ 04/ 2019

24/ 04/ 2019

17 0

Save Grl Child
,Grl child
enpower nent

19/ 07/ 2018

19/ 07/ 2018

90 60

Dance
Conpetitions on
TheneSave G rl

Child & Save
Envi r onnent -
Institution Day

21/ 08/ 2018

21/ 08/ 2018

564 0

Cynosure -
Creative
Car ni val

11/ 09/ 2018

11/ 09/ 2018

784 240

Awar eness
Program on
Sexual
Har r assnent
Agai nst Wonen
by Ms. Varsha
Bhargavi, State
Advi sor to
Child' s Rights
Protection

15/ 09/ 2018

15/ 09/ 2018

342 0




Forum

National Grl 24/ 01/ 2019 24/ 01/ 2019 60 7
Chil d Day- My
Handout to Beti
Padhao, Beti
Bachao- Vi deo &
Post er
Adverti sement
Conpetition,
Pai nti ng
Conpetition on
No Grl No
Life, Self
Def ence
Tr ai ni ng
Pr ogram Bol d
and Brave

I nterdi sciplina 11/ 02/ 2019 01/ 03/ 2019 97 0
ry Course on
Wman and
Heal th

Lecture on 14/ 02/ 2019 14/ 02/ 2019 325 0
Wmen Entrepren
eur shi p-
Chal | enges of
running a
successfu
Busi ness

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The percentage of power generated through solar panels is negligible.The other
initiatives adopted towards environnental consciousness are: ¢ The incandescent
| anps are replaced by the LED to conserve energy ¢ A generous budget is
all ocated to install solar panels in the next academ c year ¢ The college is
al ways been striving to maintain an Ecofriendly canpus through various
activities: « The new varieties of plants are added to enhance the greenery in
the canpus. ¢« Mdre nunber of nedicinal herbs are added to the Terrace garden e
The Solid waste managenent through production of conpost using the rotating
Tunbl ers, Paper recycling and Ewaste di sposal are continued. ¢ Campai ngni ng on
Prudent Usage of the Electricity was taken up by the Departnment of Physics e
Swachh Bharath Activities like cleaning the canpus, Tree plantation were
arranged ¢ Through ED cell the cloth bags were distributed to spread the
nmessage of “Say No to Plastic and Save our Planet” ¢ A noble practice of Geen
Greeting s to the Guests is continued. ¢ The |laboratory waste is disposed in
the scientific nethod through the specified protocol to avoid contam nati on and
ot her heal th hazards.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift Yes

4
Ranp/ Rai | s Yes 4
0

Braille Yes




Software/facilities
Rest Roons Yes 4
Scri bes for exan nation Yes 0
Speci al skill devel opment No 0
for differently abled
students
Any ot her simlar Yes 4
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
No Data Entered/ Not Applicable !!!
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Adm ni strative Policies

12/ 06/ 2018

The institution adheres
to the code of conduct
specified for the various
st akehol ders neti cul ously
in all spheres of
activities. According to
t he suggestions and
demands of the
st akehol ders t he
managenment makes certain
amendnents after putting
forth the issue before
t he governi ng body.

Academ ¢ Hand Book
2018-19 for

al |

students

02/ 07/ 2018

A brief code of conduct
for the students is given
in the Acadeni ¢ Al manac (
Hand Book) for the every
day reference. I|ncase
students violate the code
of conduct ,they are
gi ven counseling on the
f undanent a
responsibilities of a
student and are
enl i ght ened about the
consequences of
vi ol ati on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3233_Inclusion_1579856451.xlsx

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Research Projects carried out in the canpus by various Departnents are
desi gned with an objective to pronote Environnental Consciousness and pronote
ecofriendly (G een ) Research. Sonme of the projects include Sewage Water
treatment using mcrobes, Renoval of hazardous Chromi umions from ground water
Etc.

The Canpai gning on E-waste Disposal was taken up by the Gal axy C ub Vol unteers
to spread the nessage to the nei ghbourhood conmunity for a Month from 10th July
to 10th August, 2019. On the | ast day of the Programme 98 kgs of E-waste
coll ected was given to Recyckal Pvt Ltd.

The ED cell enbarked an eco-friendly initiative of preparing and selling the
Cloth bags to the Faculty and the nei ghbourhood community with an objective to
pronote ban on the usage of the plastic bags which are threat to the ecosystem

The Eco conmittee organi zed a One Day Wrkshop on the Solid Waste managenment in
Col I aboration with Recyckal Private limted which was focussed on the real ns of
the eco threat caused by the m smanagenent of the solid waste and how every
citizen can contribute towards the Environnment Protection through sinple
efforts. More than a ton of paper waste was given for recycling under the
Program “Reduce Reuse Recycle” in collaboration with | TC WOW during 28th and
29t h Septenber, 2018.

In the Month of Septenber, the | QAC comrenced a new practice titled “My G een
Buddy” during which each class adopted two saplings and took the responsibility
for their growh and well-being. As a part of the "G eening the Canpus
Progrant, the Eco club enriched the Terrace Garden by planting the new species
of Medicinal Plants during 16th to 18th Septenber, 2018.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE-1 Title: “Quality Pronotion, Evaluation and Sustenance in Faculty
Devel opnent and Acadenics through Capacity Building prograns”. St. Piouscollege
consi ders capacity building as fundanental for protecting the interests of the
st akehol ders. Capacity buil ding programes are organi zed explicitly to fulfill
the rai sing demands of the heterogeneous group of student comunity to nake
them gl obal Iy conpetent through various personality devel opnent prograns, that
cater to the inprovenent in the pedagogi cal aspects. Capacity building prograns
formkey assets to an institution . They help to strengthen the perfornmance and
reputation, the resources and process that aid in the holistic devel opnent of
the institution The capacity building progranms has three di nensions, building
awar eness, building analytical capacity and buil di ng deci si on naki ng capacity.
It can be targeted at different individuals, organizations and communities. The
institution believes in using its resources to build not only infrastructura
facilities but also nould students into independent thinkers. To inculcate the
positive attitude towards capacity building prograns, notivational and
orientation lectures by the expertise in the field are organi zed. The
managenent and the organi zi ng departments put persistent efforts to adhere to
the predefined tinely schedule to nmake the prograns successful. Practice: The
foll owi ng events and activities have beconme an integral culture of the college
and the acadeni c year 2018-19 has been a comrendabl e year with very prom nent
capacity building prograns carried out. ? Know edge Enrichment Prograns ?
Faculty Devel opment Prograns ? Certificate courses ? Pre Placenent Training
Career Oientation Activities ? Research and Experiential Learning ?
Est abl i shnent of Institution Innovation Council (I1C) Evidence of Success ¢ The
col l ege witnessed success in all the endeavors , whether it is academic,



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3233_promotion_activities_1580281380.xlsx

Research , co-curricular activities , extra curricular activities and sports
and brought great laurels to the institution. The dedication and service of the
faculty nd the sincere efforts of the students were well rewarded through
various Awards and Prizes. ¢ The year 2018-19 has been the npbst glorious years
in the history of St.Pious X Degree and PG Col |l ege for wonen as it was rewarded
with A Gade with the CGPA by NAAC. The excellent teamwrk and relentl ess
support and the encouragenent by the Managenent fructified in the great success
and acconplishnment for the college. Problens Encountered and Resources Required
e Probl ens Encountered: Mre Faculty and the students need to be nptivated to
participate in research activities. \Wenever a new programe is initiated the
reluctant attitude and apprehensions of the students should be addressed.
Convi ncing the students to get enrolled for the programmes and partici pate was
a difficult task. The Institution is a self financed organi zati on and hence
organi zing so many progranmes is a challenge. ¢ Strategies adopted to overcone
t hem Bef ore begi nning the programe, various notivational and orientation
| ectures by the expertise in the field are organized to inculcate the positive
attitude. A strategic planning was depl oyed and t hrough persistent efforts by
t he managenent and the organi zi ng departnents by adhering to the predefined
tinmely schedul e made the prograns successful. Constant efforts are nmade by the
mentors to inmpart rationale attitude and analytical abilities anpbngst students
by enlightening them about the significance of the know edge enri chnent
programres. BEST PRACTICE-2 Title: “Adm ssions: A yardstick for the steady
progress and Excellence in Performance for the HElIs” St.Pious X Degree PG
Col | ege for wonen, Nacharam Hyderabad, Reaccredited with A grade by NAAC
believes in inparting know edge through val ue based educati on towards achi evi ng
the holistic devel opnment of the students. One of the main goals of the college
rel ate to academ c excellence to devel op globally competent individuals.

St. Pious X Degree PG College for wonen is a Private and a Self Fi naned
Institution. However the college has the Adm ssion Policy that includes
diversification to accommpdate students fromdifferent regions, religions,
different communities to the extent feasible. The college also extends the need
based support ( freeships/ scholarships) to the students withi the franmework of
its policy. Every year Adm ssions reflect the success story of any Institution
The consistent rise in the strength of the college since inception in 1993 till
date is truly commendabl e. Publicity is a prine factor of attraction for
adm ssions for an Institution. But an Institution like St.Pious X Degree and PG
College, its performance is its Trademark. The Al ummae of the college are the
torch bearers of the successful Education at the college. The Institution has
al ready carved a niche in the twin cities for its principles, discipline and
Quality Education. The factors that contribute to the consistent growth in the
adm ssions at the coll ege areVal ue based Education, Conducive Environnent for

Learning ( Well Equi pped Infrastructure and Ecofriendly canpus) , Discipline
Modest Fee Structure ( within the reach of the ower and Mddle class fanmlies)
, Exclusively for wonmen students. Prine |ocation ( high connectivity), Hone
Away from Hone Hostel Facility, 24X7 Vigilant nonitoring and surveillance (
through installation of CCTVs , Registration with the |ocal Police station, MU
with SheTeans), Skill Enhancement Certificate Prograns Adm ssion into UG
Prograns The students who qualify the 102, Intermedi ate or Equival ent
Examination are eligible to apply for the UG program A free Counselling on the
various Programes offered and the suitable course for the ward is explained to
the parent and the student before they choose the program The Applications are
scrutinized by the Admission commttee based on the criteria: Percentage of
mar ks scored in the qualifying Exam nation Mnority Status Econoni ¢ Background
( to encourage students with special financial assistance) The shortlisted
students are then called for the second phase of counseling. During the
Counsel ling the Admi ssion comm ttee nenbers assesses the Student’s 1Q Interest
in the academ ¢ program chosen, Future goals and the psychol ogy of the ward and
the parents, Any additional skill and talent, Specific needs of the students




who need extra support fromthe college |ike fee concession, special facilities
for divyangjan etc. and then decides the adm ssion status of the student. The
parents are given a declaration formconprising of the rules and regul ati ons of
the coll ege which every student should abide by till the conpletion of the
course neticulously .Only after the parent and the ward accepts and signs the
declaration form the application is further processed to pay the fee. The
original certificates of Menorandum of marks, Caste Certificate, EBC
Certificate and other relevant documents are verified and validated and only
then the fee is accepted. To facilitate the paynent of the fee at the Bank nore
feasible, a Special counter for the Adnmissions is maintained with the Bank
Enpl oyee to finish the formality of Fee Paynment. Recent past digital paynment is
enabl ed t hrough ezschool app. Fee concession is given to the economcally
backward class and a flexibility of paynent of fee in three instalnments is
made. PG and MBA Adni ssion The students who qualify the CET conducted by the
Gsmania University, attend the General counseling by the university after which
the students are allotted to the Coll ege based on their rank and the
reservation policy. The college has no role in selection of the students.
obst acl es faced/ Probl ens encountered and Strategi es Adopted to overcone:
Probl em The increasing strength denmands increase in the classroons and
additional Facilitates Strategy Adopted: The nunber of class roons are
i ncreased with the construction of a separate block for the PG courses and at
present extra roons are being constructed. Though it is a Self Financed
M nority Organization, the Managenent never conpromi ses in allocating funds
generously towards devel oping the infrastructure. Problem Increasing Denand
for the Novel Courses Strategy Adopted: The college collects feedback from al
its stake holders ( students, Teachers, Enployers) and puts forth the proposa
before the advisory commttee for their perusal. The suggestions are consi dered
in Introducing / surrendering any course. The college is affiliated to the
Gsmani a University and follows the syllabus prescribed the university.

I nfurtherance to satisfy the demands of the stakehol ders for the novel courses,
Add on Courses and Certificate prograns are arranged. Problem Need for the
Provi sion of Enployability Qpportunities Strategy Adopted: A Proactive
Pl acenent conmittee was fornmed in that created a web of network with various
MNCs and regul arly arrange on canpus placenents and Recruitnent drives
periodically. The college is also registered with TASK ( Tel angana Acadeny for
Skill and Know edge) to nmake students Market ready. Problem Students with
Excel | ent academ ¢ background and poor econom ¢ background expressed
apprehension to take adm ssion in the college. Strategy Adopted: The Managenent
al ways enpat hi zes with the students wi th poor econom ¢ background and never
deprives them of the adm ssion for such a reason. It has created a special fund
and announced schol arshi ps for such students with the help of the other parents
and al umae. The students can avail the special facility of book bank fromthe
library. Inpact of the Practice/ Evidence of Success Since Inception in 1993
with 93 students, the Institution has shown a gradual increase to 2600 students
at present. Wth the increasing strength and keepi ng abreast with the demands
of the gl obal education arena, a hunble beginning with only 3 UG Prograns, the
coll ege spread its wings and now flourishes with 14 UG and 6 PG prograns

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. st pi ouscol | ege.org/lnstitutional BestPractices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Di stinctiveness of the Institution -Wnen Enpowernent through Good Gover nance”
The College ains to Incul cate the highest intellectual standards through



http://www.stpiouscollege.org/InstitutionalBestPractices.pdf

ri gorous acadenm ¢ commtnent and di scipline principled on the Motto *
Truth, Light and Life.” The Vision is to pronote Wnen Enpowernment through
Hol i stic Devel opnent. St. Pious X Degree PG College is the organi zation that
was established by the wonmen, for the wonen and to the wonen. It has al ways
strived to acconplish its vision through every activity conducted , Starting
with the adm ssion of the students, recruitment of the staff to facilitating
themwi th every opportunity that cater to the wonmen enpowernent In goal 2 of
the strategic Planning, the objectives specifically focused on wonen
Enpower nent include the following: ¢ To plan and conduct workshops, guest
| ectures and sem nars on the thene of wonen enpowernent ¢ To focus on inclusive
approach in wonmen enpowernent ¢ To conduct specific activities and progranms to
sensitize the students towards gender equity ¢ To conduct prograns with al umi
and parents for enpowering the wonen in terns of higher education and
enpl oynent ¢ To extend econoni c support, counseling and placenents Good
Governance by Wnen The nmanagenent phil osophy is focused towards good
governance in terms of participation, decentralization, delegation, and
enmpower ment. The institution inplenented denocratic and participative approach
in admnistration and managenent. There are several advisory commttees
constituted with all wonmen faculty. The Institution has carved a niche for
excel l ence and hence students fromother parts of the country enthusiastically
joined the college. The wonen enpowernent is achieved through: ¢ Selective
enpl oynent of only female staff for both the teaching and non teaching
positions. This is to enmanci pate wonen from financial constraints and help them
lead a life with dignity and financial independence. « Ofering Financia
support to the socially and econom cally backward wonen to pursue hi gher
education by offering fee concession to the nbost possible extent. Financial aid
is provided to the children of the non teaching staff. ¢ Awarness Progranmres on
cyber crinmes, Suicide prevention ,Self defense training, Dramas and skits
depicting the position of wonmen in the society and the famly, Val ue education
cl asses, Legal Literacy Program are arranged to nmake women nore self reliant
and confident ¢ Know edge enrichnment progranmes that enlighten the students
about the contenporary devel opnents in their respective subjects and encourage
themto participate in various national and international sem nars and ot her
intercol |l egiate conpetitions. ¢ Entrepreneurial skill Developnment initiatives
such as sem nars on Entrepreneurship devel opnment, conpetitions on startups,
Certificate courses such as beauty culture, web designing etc that are
conduct ed and updat ed because educati on shoul d perpetuate into a successful
career. ¢ Pre Placenent Training Progranmes and Groom ng courses that transform
an amateur undergraduate into a successful career worman are conducted in
col l aboration with the organi zations |ike TASK. ¢ Encouraging Participation in
Sports Encouraging the participation through rigorous training by experts to
prove that wonmen are no nore considered subordi nate or weaker gender. -

I nparting the social consciousness anong the girls by encouraging their

enroll ment into NSS, NCC and PEARL

Provide the weblink of the institution

http://ww. st pi ouscol | ege.org/lnstitutional Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Increasing Alternative Energy Resources: The nmjor concern today is the

depl etion of the energy resources and increase in carbon enission leading to the
irreparable ailnments and damage to the environnent. Hence wherever there is a
possibility, the college is planning to increase the usage of alternative energy
resources by installing nore nunber of solar panels in the canmpus. Extension and
Upgradation of the Infrastructure: Quality Education and consistently excellent
performance of the students contributed to the phenonenal increase in the

adm ssions and hence the Managenent has planned to upgrade the infrastructure and
extend the college building by one nore floor. Aspecial budget is allocated for



http://www.stpiouscollege.org/InstitutionalDistinctiveness.pdf

the sanme. To Establish nore MoU s and Col | aborati ons: The acadeni ¢ educati on
shoul d transcend the classroomteaching and to encourage experiential |earning
for the students. The | QAC has decided to create new avenues to know edge
enrichnent by establishing nore MoUs and col | aborations which help in

strengt hening the Academ c Activities of the college. Encouraging Faculty to take
up nore FDPs , Orientation Prograns and Refresher courses: “A Teacher is forever
a student” .One of the prinme responsibilities of a teacher is to upgrade her

knowl edge with the current developnents in the respective fields and the society.
Hence every teacher is given equal opportunity to enrol thenselves in the various
Facul ty Devel opnent Prograns, Oientation Progranms and Refresher courses based on
the requirenent. Innovations and Entrepreneurial Activities under IIC The
creative of the students are manifested into innovations under the aegis of
Institution Innovation Council. The 1QAC in association with II1C conmittee wll
scrutinize the ideas and then further the process through funding by the
managenent and al so help them present their ideas on different platforns. To
encourage the entrepreneurial skills of the students a series of Interaction
Sessions with the stalwarts in the field will be arranged. Institutional Social
Responsi bility Activities to raise the social consciousness: The Col | ege has been
extending its services to the society through PEARL, NSS, Share a Meal Programme,
Ani mal Adoption and Save A farnmer Prograns every year and would continue with the
sane in the next acadenm c year, In furtherance an additional Collaboration with
NGCs and Adoption of the villages would be the focal point in the next academc
year. To organize a Miltidisciplinary International Conference A

mul tidisciplinary approach in research is essential in creating solutions to the
prevailing environmental issues, world economny, Science and Technol ogy and Heal th
care. The |QAC is planning to organize a Miultidisciplinary |Internationa
Conference in the next acadenmi c year to create an opportunity for all the young
scientists, Research Schol ars, academ cians and students to explore the
happeni ngs and trends contenporary Research around the world through interaction
with the experts, exchange their ideas and inprove their research.
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